The student’s written work should be approximately as many pages necessary to answer the questions of the case study which are presented at the end of the case. Students should read the case study one time in its entirety, wait two-days, and then read it again. The second time of reading the student should answer each question. Type out the question and then answer it.
All work must be typed (double-spaced in a 12-point font). Grammar and spelling will be graded. It is very important that you follow this rule so that the professor can review and grade your performance of your case analysis.

This case-study has two dimensions. One dimension is the incorporation of the leadership topics discussed within the case study and how they related to the course itself. Second, students will answer one additional question posed below. This question is not one of the 8 questions found in the case study itself. This is a research component of the assignment. Follow the instructions below:
 The purpose of incorporating the two dimension approach is to help you learn about your own leadership style while you learn about the leadership theories and models. This will help you learn about the process of leadership by applying concepts and theories talked about in the course – online and in discussion formats or chat-sessions --- to your personal and professional life. 
Remember that the purpose of the case-study is for you to discuss issues of leadership from your perspective and apply them to the answers of the case.
Collectively, this case-study should provide a clear picture of your own leadership perspective along with current literature on leadership. Limitations exist in case-study analysis in which all topics that you have learned this semester cannot be captured. This is a practical application of your leadership competencies. However, do your best to apply what you know and synthesize and extrapolate from the course itself, the assignments, and most importantly, the textbook.
Additional Question – MANDATORY – points will be deducted if this is not completed
Question 9: What are three references in journal articles such as the Harvard Business Review or other leadershp journals, leadership books like "True North,"  or leadership magazines, like Forbes, that can be applied to the questions that you answered (1 thru 8) is the case study "Jackson Breaks and Level UP Leadership?"  Read on for more help with question 9.
Directly following the last question in the case-study. Answer this question on paper when you complete the 8 questions. It is always good to state the question and then answer it so that the professor/instructor can read your work accurately. This question would be stated like this:
The question is stated right here:
You are to collect 3 references and 3 quotes and apply them to your answers to the questions of the case-study? Apply the quotes like this "Level-Up leadership is not just new leadership it is better leadership and everyone should take a look at the six factors mentioned therin," (Provitera, 2020, p. 13). Then set up a reference section of your case analysis that looks like this.
REFERENCE
Provitera, M. J. (2020). Level Up Leadership. Business Expert Press.
Further examples - References to support quotes used in the 8 questions answered or - here are three quotes with references that support the case analysis.
NOTE: This can also be used in your power point slides but that is up to you. You can develop the power point slides any way you like but they to must be completed for the five-point credit for this task. Any questions, ask your professor/instructor.
· Collect and quote 3 sources from the literature – one being recent (last 3 years) and one being historical (prior to 3 years ago). This citation must be at the end of your case analysis and you should quote your research at least one-time per article in your case study analysis. Example: Quote - Reference
· Provitera, M. J. (2011) argues that leadership is a necessary skill that should be learned at all levels of the organization and follower-ship should be recognized throughout the organization because there are more followers then there are leaders in organizations, (p.23).
· Provitera, M. J. (2011). “Transformational Leadership,” Journal of Leadership Science, (1) 2, 113-132.
THIS MUST BE DONE – DO IT ASAP AFTER COMPLETING THE case study analysis AND UPLOAD INTO THE COURSE WEBSITE - Power point presentation of the case-study-analysis-paper will be in bullet format with a minimum of 5 power point slides. No voiceover will be necessary. Presentations will take place during the last chat session.
Instructions:
Upload your case-analysis paper with your name and the professor's name via word document
Subtitle or Section:
All questions ---- plus additional question ----- must be answered and analyzed including references and quotes. Double space with a 12 point font. 

