 you need to find ONE bad leader in the business world or related fields. You can use the Fortune Global 500 list to find your least favourite CEOs. You can also choose anyone you have worked with or you know. You can use pseudonyms if you do not want to reveal their identities. Please note: You CANNOT choose political leaders. 
 
These assessments are designed to help you understand how to objectively evaluate the effectiveness of leadership. Together, these assessment tasks are designed to provide you with opportunities to test and apply your knowledge as you move through the course. 
 
Part II: Full Leadership Profile Reports (2250 words )

 
For the Leadership Report Part 2, you are required to incorporate the feedback you received for Assessment 1.1 and include a section that discusses how you have improved your discussion. Next, you are also required to evaluate the leadership quality of your chosen candidate using the: a) the perception/personality perspective, b) leader ethics perspective, c) motivation perspective, and d) power and social influence perspective to identify if they are a bad leader. 
Similar to Assessment 1.1, no matter which discipline you work in, if you manage employees, you will have to deal with the people side of an organisation. In order to effectively manage people, you need to understand basic leadership theories and practices. By completing this assessment task, you will acquire knowledge about what makes a good leader and their effective behaviours and styles. You will also be able to apply this knowledge to ascertain good leaders from bad.
 
Your report should be structured in the following manner:
1. Introduction, Evaluation 1 & 2: Based on the comments you received on your Assessment 1.1, please include an “Improved Part I” section at the start of your report. (750 words)

Intro: please provide a short bio for your selected leader and briefly explain why they were chosen. For instance, why he/she is a bad leader? (150 words)
 
Evaluation 1: Trait, Behavioural, and Relationship Approach (Ch2; 300 words):
Is he/she a bad leader based on the trait, behavioural, or relational perspective? Why or why not?
 
 Evaluation 2: Contingency Approach (Ch3; 300 words):, please discuss and evaluate the leadership quality of your chosen leader and whether he/she is a bad leader based on the perspective of the contingency approach? Why or why not?
 
Your discussion must be supported by the relevant concepts and theories introduced in this course. You do not have to use all the concepts/theories for your evaluations. Just select the most relevant ones that will help you to better structure your answer. 

2. Evaluation 3: Perception and Personality (Ch4; 300 words)
please discuss and evaluate the leadership quality of your chosen leader. Is he/she a bad leader based on the perception/personality perspective? Why or why not?
 
3. Evaluation 4: Leader Ethics (Ch 6; 300 words)
please discuss and evaluate the leadership quality of your chosen leader. Is he/she a bad leader based on the leadership ethics perspective? Why or why not?
 
4. Evaluation 5: Motivation (Ch8; 300 words)
Based on the content of Chapter 8 and other supporting reading materials as well course content, please discuss and evaluate the leadership quality of your chosen leader. Is he/she a bad leader based on the motivation perspective? Why or why not?
 
5. Evaluation 6: Power and Social Influence (Ch12; 300 words)
Based on the content of Chapter 12 and other supporting reading materials as well as course content, please discuss and evaluate the leadership quality of your chosen leader. Is he/she a bad leader based on the power/social influence perspective? Why or why not?
 
6. Discussion (300 words):
In this section, you need to explain your final evaluation of your chosen leader. Are they a bad leader? Is your final conclusion consistent with your initial impression? For instance, does your bad leader still remain a “bad” leader to you, after having evaluated them using different leadership perspectives? Please explain why. 
 
7. Please use a minimum of nine (9) academic journal articles in addition to six (6) other professional references to support the discussion in your report.
 
 
Referencing 
 
The Leadership Quarterly Journal is a great resource for finding articles as it is a refereed academic journal, so it contains articles of high quality. Include the references at the end of your response using Harvard referencing style. 
The cited academic references MUST be sourced from one of the journals ranked as the A*/A journals from the Australian Business Dean Council list (ABDC list): http://www.abdc.edu.au/pages/abdc-journal-quality-list-2013.html 
 
Here are some good A*/A Journals for you to consider:
[bookmark: _GoBack]Academy of Management Journal
Academy of Management Perspectives
Academy of Management Review
Administrative Science Quarterly
Human Relations
Human Resource Management
Human Resource Management Review
Journal of Applied Psychology
Journal of International Business Studies
Journal of Management
Journal of Management Studies
Journal of Organizational Behavior
Journal of Vocational Behavior
Leadership Quarterly
Organization Science
Organizational Behavior and Human Decision Processes
Personality and Social Psychology Bulletin
Personnel Psychology
Psychology Science
Strategic Management Journal

